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Finance Accreditation Agency (FAA) 

 An international and independent quality assurance and 
accreditation supported by Central Bank of Malaysia and 
Securities Commission of Malaysia. 

 Provides high quality assurance practices and accreditation of 
institutions, learning programmes and individuals in the 
financial services industry (FSI) 

 Promotes the highest 
standards in the 
development of talent   for 
the FSI. 
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Partners in Developing Quality Talent in the 
Financial Services Industry 



Global Talent Demand 

Malaysia 

40,000 

Luxembourg 
Present: 
26,000 

GULF 
30,000 

UAE 

8,000 
Indonesia 
17,000 

Presenter
Presentation Notes
The demand for talent in Islamic Finance is universal. There seem to be a global outcry on the lack of practitioners to fulfill the demands of an expanding market that is expected to grow by an average of 19.7% a year until 2018. Malaysia will require 40,000 qualified practitioners by 2020 while its neighbouring country, Indonesia needs an additional 17,000 practitioners in 2 years time. The Gulf are looking to fill 30,000 new Islamic Finance jobs with a quarter of the numbers coming from the UAE. Luxembourg currently employs 26,000 employees the  in Islamic Finance sector according to a study by Deloitte. 



Distribution of Islamic Finance 
Education/Training Providers 

Asia 
43% 

Europe 

22% Middle East & North 
Africa 

19% 

North America 

8% 

Sub Saharan 
Africa 
6% 

Oceania 

2% 

Source: Yurizk Global Islamic Finance Report 2013 

Presenter
Presentation Notes
In response to this demand we have seen The proliferation of Islamic finance education providers across the world predominantly in the Asian region. Collectively, there are a total of 742 Islamic Finance Education Providers worldwide. At the forefront are Pakistan and Malaysia with 88 and 86 institutions respectively. Europe comes in second with United kingdom leading the pack with 86 institutions. Next is the Middle East and North Africa mostly represented by UAE. North America, Sub Saharan African and the Oceania trails behind with 8%, 6% and 2% respectively. It is worth noting that United states of America, home to less than 2% of Muslims ranks 4 among the top 10 countries offering Islamic finance courses indicating a global acceptance to what some would call ethical financing. 




FACTORS IFSI 
REFUSE TO HIRE 

ISLAMIC FINANCE 
GRADUATES 

   Graduates 
posses the right 
knowledge but 
lack experience 
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Training 
graduates is time 
consuming and 
expensive 

Lack the capacity 
and capability to 
train graduates 
in-house 

Hiring policies 
are obsolete 

IFSIs need 
specialists not 
generic Islamic 
finance graduates 

Failure of academia and 
training providers in 
providing curriculum 
that cater to the 
industry’s needs 

Source: Islamic Banker ASIA Issue 11 2014: Addressing the Insufficient Talent Pool for the Islamic Finance Industry 

Presenter
Presentation Notes
Many factors contribute towards the unemployability of Islamic Finance graduates. (Quote some). Among others which many have debated is the Failure of academia and training providers in providing curriculum that cater to the industry’s needs. 




Source: Report of the Islamic Finance Task Force of the COMCEC Capital Market Regulator 2014 

82% Foster and strengthen international 
cooperation and coordination to 
facilitate crossborder relationships 
  

76% Ensure globally 
recognised training and 
education programmes  

76% 
Develop and promote 
ICM products and 
services as alternative 
financing and investment  

65% Promote continuous 
professional development 

for Shariáh Advisers 

71% 
Develop a 

comprehensive 
and harmonised 
legal, regulatory 

and tax framework 

58% 
Focus on applied research and 

innovation to ensure 
sustainable growth of ICM 

 

Globally Recognised Training and Education 
Programmes- A Priority 

Presenter
Presentation Notes
With so many countries setting up learning institutions (making hay while the sun shine), inconsistency may arise in the content and delivery of the substances. It could instead compromise the quality of programmes since evidently there are a limited number of qualified academicians and practitioners that can teach to begin with. In the Report of the Islamic Finance Task Force of the COMCEC Capital Market Regulator 2014, among the top 3 priority areas ranked by member countries' Securities Commission or Capital Market Authority is ensuring a globally recognised training and education programmes as a means to build a pool of talent with the right competencies. This is a major concern among many parties involved, as the quality of future islamic finance practitioners are at stake.



Industry’s Opinion on 
Accreditation 

80% think that 
accreditation will 

ensure a high quality 
learning programme 

83% believe that 
international 

professional recognition 
(through accreditation) 

would help meet 
expectations 

80% agree that they 
would be more likely 

to send delegates to a 
training programme if 

it was accredited 

69% believe 
accreditation 

guarantees quality 

Source: FAA-IFN Human Capital Development Survey: FEB 2014. 
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FAA Learning Standards 



FAA Team of Experts 



Thank You 
Visit us at www.faa.org.my 

  www.facebook.com/FAABerhad 

  FAABerhad 
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